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Ewell Castle School 

Head of Philosophy and Religious Studies 
For September 2020 

 
Ewell Castle is a thriving, independent school located in leafy Ewell Village.  The school is co-educational 
from Nursery to Sixth Form and enjoys small classes, averaging approximately fifteen pupils over the 
whole School. Ewell Castle has an excellent reputation for its family-friendly ethos, with a strong focus 
on pupil wellbeing and personalised learning.  The School has a vibrant community spirit including 
regular events for staff, parents and friends of the School.  Ewell Castle is a genuine mixed ability school 
with a focus on achieving each individual child’s potential. 
 
We are seeking to appoint a highly motivated and suitably experienced individual to undertake the 
role of Head of Philosophy and Religious Studies. The purpose of this post is to continue to develop 
the curriculum and achievement of the PRS department. You will be an innovative and forward-
thinking individual, with a problem-solving approach and positive outlook. We will expect you to 
teach across the full age and ability range in the Senior School and take opportunities to work 
collaboratively with the Prep School, in order to ensure the highest possible standards of pupil 
achievement and development.   
 
In Years 7-9, pupils explore a range of topics across six major world religions and take part in 
Philosophy for Children enquiries. At GCSE we follow the AQA specification which explores two world 
religions and four ethical themes, covering a wide range of social and moral issues. Those not opting 
for a GCSE in this subject currently follow a ‘Philosophy, Religion and Ethics’ course in Year 11 where 
they will have a chance to cover some of the same areas. However next year all pupils in year 10 will 
begin a two-year GCSE short course, in order to achieve half a GCSE, which will be in addition to the 
co-teachable full course GCSE, if they choose this as an option. A Level studies in the Sixth Form use 
the AQA syllabus focusing on Christianity, Philosophy and Ethics. This includes an in-depth study of 
Christian sources of wisdom, views of God, and self along with the examination of a huge range of 
the world’s greatest thinkers, from Plato and Aristotle to Dawkins and Darwin and much else in 
between. 
 
Class sizes range from approximately 15 - 20 in size at KS3 and KS4, with smaller groups at A level. 
Pupils are taught in mixed abilities groups. 
 
The PRS department enjoys a designated classroom with an interactive whiteboard, other 
technologies are available within the school. We are always open to the introduction of schemes and 
resources which will engage pupils in their reception of the Philosophy and Religious Studies 
curriculum.  Currently the department consists of three members of staff.  
 
The starting salary for this position will be according to the Ewell Castle Pay Scales which currently 
track in excess of the maintained school pay grades and will reflect the experience and qualifications 
of the successful candidate. Ewell Castle offers Management Allowances for positions of responsibility 
and there is an Enhanced (Upper) Pay Spine above the basic scale.   
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All new employees follow a structured induction programme, and thereafter are engaged in the school 
Review process.   
 
Benefits currently include: 

• Children of members of staff benefit by a 50% maximum (i.e. unaffected by scholarship or 
bursary) remission of school fees.  (The remission is reduced pro rata for a part-time member of 
staff.)  

• Lunches are provided during term time, free of charge. 

• The School subscribes to the Teacher’s Pension Scheme. 

• Interest free loans are available for the purchase of computers through the school. 

• A ‘cycle to work scheme’ is offered. 

• CPD opportunities are available to all staff.  The School also part funds MQSL, NPQSL, NPQH and 
MA courses. 

 
Ewell Castle School is committed to safeguarding and promoting the welfare of children and 
applicants must be willing to undergo child protection screening appropriate to the post, including 
checks with past employers and the Disclosure and Barring Service (DBS).  Staff recruitment is also 
subject to the School’s ‘Equal Opportunities’ policy and monitoring procedure.   
 
Further information about the School and an application form are available on our website:  
www.ewellcastle.co.uk .  A completed application form with a covering letter (maximum single side 
of A4) should be sent to the Principal’s PA as soon as possible by post or email (preferred:  
recruitment@ewellcastle.co.uk). Please note that we are unable to accept CVs.  Correspondence 
should be marked ‘Head of Philosophy and Religious Studies: Confidential’ 
 
Applicants invited for interview will be required to bring proof of identity e.g. passport, and 
qualifications to interview.  Please note that we reserve the right to appoint before the closing 
date. 
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